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Personal	  Data	  
	  
Born,	  October	  6,	  1949,	  Scranton,	  Pennsylvania	  
Marital	  Status:	  married	  (Nancy	  Bonus)	  	  
	  
Employment	  
	  
J.	  Robert	  Beyster	  Distinguished	  Professor,	  Rutgers	  University,	  School	  of	  Management	  
and	  Labor	  Relations,	  Department	  of	  Human	  Resource	  Management	  and	  Department	  
of	  Labor	  Studies	  and	  Employment	  Relations,	  and	  Rutgers	  Business	  School,	  
Department	  of	  Management	  and	  Global	  Business	  (by	  joint	  appointment),	  July	  1989-‐
present.	  
	  
Director,	  Institute	  for	  the	  Study	  of	  Employee	  Ownership	  and	  Profit	  Sharing,	  July	  
2007-‐present	  
	  
Visiting	  Associate,	  School	  of	  Historical	  Studies,	  Institute	  for	  Advanced	  Study,	  
September	  2018-‐December	  2018	  
	  
Visiting	  Professor,	  Princeton	  University,	  Department	  of	  Sociology,	  July	  2014-‐June	  
2016.	  
	  
Visiting	  Professor,	  Yale	  University,	  School	  of	  Management,	  July	  1997-‐December,	  1997.	  
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Professor	  of	  Management	  and	  Labor	  Relations,	  California	  Polytechnic	  State	  
University,	  School	  of	  Business,	  Department	  of	  Management,	  San	  Luis	  Obispo,	  
California,	  July	  1987-‐	  June	  1989.	  
	  
Member	  of	  the	  Faculty,	  Harvard	  University	  Trade	  Union	  Program,	  1985-‐1990.	  
	  
Lecturer	  in	  Social	  Studies,	  Harvard	  University,	  Committee	  on	  Degrees	  in	  Social	  
Studies,	  1979-‐1986.	  
	  
Faculty	  Member,	  Harvard	  University,	  Freshman	  Seminar	  Program,	  1983-‐1986.	  
	  
Lecturer,	  Harvard	  University,	  Graduate	  School	  of	  Education,	  1977-‐1979.	  
	  
Teaching	  Fellow,	  Harvard	  University,	  Graduate	  School	  of	  Education,	  1975-‐1977.	  
	  
Education	  
	  
Harvard	  University,	  Graduate	  School	  of	  Education,	  Ed.D.,	  1977	  
University	  of	  Pittsburgh,	  B.S.,	  Social	  Psychology,	  1972	  
Society	  of	  Jesus	  (Jesuits),	  Novitiate	  of	  St.	  Isaac	  Jogues,	  Latin,	  Greek,	  German,	  Theology,	  
1969	  
	  
Awards	  and	  Fellowships	  
	  
William	  D.	  Loughlin	  Member	  and	  Fellowship,	  Institute	  for	  Advanced	  Study,	  School	  of	  
Historical	  Studies,	  September	  2007-‐August	  2008.	  
	  
Mellon	  Foundation	  Member	  and	  Fellowship,	  Institute	  for	  Advanced	  Study,	  School	  of	  
Social	  Science,	  July	  1995-‐	  August	  1996.	  
	  
Lady	  Davis	  Fellow.	  Hebrew	  University	  of	  Jerusalem,	  Department	  of	  Sociology,	  1982-‐
1983.	  
	  
Fulbright	  Fellow,	  University	  of	  Haifa,	  Department	  of	  Sociology,	  1982-‐1983.	  
	  
Professional	  Affiliations	  
	  
Senior	  Fellow,	  Aspen	  Institute,	  October	  2017-‐present	  
	  
Associate	  Editor,	  Journal	  of	  Employee	  Participation	  and	  Ownership,	  	  July	  2017-‐
present	  
	  
Research	  Associate,	  National	  Bureau	  of	  Economic	  Research,	  Cambridge,	  
Massachusetts,	  September	  2007-‐present	  
	  
Research	  Fellow,	  Institute	  for	  the	  Study	  of	  Labor	  (IZA),	  Bonn,	  2013-‐present.	  
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Visiting	  Fellow,	  Center	  for	  the	  Study	  of	  Social	  Organization	  and	  Department	  of	  
Sociology,	  Princeton	  University,	  July	  2014-‐June	  2015.	  
	  
Visiting	  Scholar,	  Center	  for	  the	  Study	  of	  Social	  Organization,	  Princeton	  University	  
Department	  of	  Sociology,	  July	  2009-‐	  June	  2010.	  
 
Member,	  National	  Academy	  of	  Social	  Insurance,	  2007-‐present.	  
	  
Senior	  Fellow,	  School	  of	  Business,	  University	  of	  California	  at	  San	  Diego,	  Beyster	  
Institute,	  2006-‐2008.	  
	  
Visitor,	  Institute	  for	  Advanced	  Study,	  School	  of	  Social	  Science,	  January-‐May	  2003.	  
	  
Visiting	  Scholar,	  Harvard	  Business	  School,	  1986-‐1987.	  
Research	  Associate,	  Harvard	  University,	  Center	  for	  Jewish	  Studies,	  Project	  for	  Kibbutz	  
Studies,	  1979-‐1985.	  
	  
Research	  Associate,	  Harvard	  University,	  Graduate	  School	  of	  Education,	  1977-‐1979.	  
	  
Government	  Service	  
	  
Legislative	  Assistant,	  United	  States	  House	  of	  Representatives,	  1977-‐1981.	  
	  
Administrative	  Responsibilities	  
	  
Co-‐director	  and	  co-‐principal	  investigator,	  Rutgers	  University	  research	  project	  on	  the	  
role	  of	  capital	  shares	  in	  the	  economic	  security	  of	  families	  and	  children.	  	  Funded	  by	  the	  
W.K.	  Kellogg	  Foundation,	  July	  2015-‐present	  
	  
Director,	  Fellowship	  Program	  on	  Employee	  Ownership	  and	  Profit	  Sharing,	  School	  of	  
Management	  and	  Labor	  Relations,	  Rutgers	  University.	  	  Program	  sponsoring	  national	  
competitive	  fellowships,	  July	  2007-‐present.	  
	  
Co-‐director	  and	  co-‐principal	  investigator,	  National	  Bureau	  of	  Economic	  Research	  
Shared	  Capitalism	  Research	  Project.	  Funded	  by	  The	  Russell	  Sage	  Foundation	  and	  The	  
Rockefeller	  Foundation,	  2000-‐2010.	  
	  
Director,	  Prudential	  Insurance	  Company	  Certificate	  Program	  in	  Labor	  and	  
Employment	  Relations,	  School	  of	  Management	  and	  Labor	  Relations,	  2004-‐2009.	  
	  
Professional	  Memberships	  
	  
American	  Sociological	  Association	  
Academy	  of	  Management	  
American	  Economic	  Association	  
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Labor	  and	  Employment	  Relations	  Association	  
Organization	  of	  American	  Historians	  
Social	  Science	  History	  Association	  
	  	  
Editorial	  Experience	  
	  
Associate	  Editor,	  Journal	  of	  Employee	  Participation	  and	  Ownership,	  July	  2017-‐
present	  
	  
Member	  of	  the	  Editorial	  Board,	  Labor	  and	  Employment	  Relations	  Association,	  2008-‐
2012	  
	  
Editor,	  Norwood	  Editions	  Book	  Series,	  1978-‐1990.	  
	  
Occasional	  reviewer	  for	  Advances	  in	  the	  Economic	  Analysis	  of	  Participatory	  and	  
Labor-‐Managed	  Firms	  Journal,	  British	  Journal	  of	  Industrial	  Relations,	  Economic	  and	  
Industrial	  Democracy,	  Industrial	  and	  Labor	  Relations	  Review,	  Industrial	  Relations,	  
International	  Journal	  of	  Human	  Resource	  Management,	  Journal	  of	  International	  
Business	  Studies,	  and	  the	  Quarterly	  Journal	  of	  Economics.	  
	  
Languages	  
	  
Hebrew	  (Modern).	  Extensive	  study	  of	  Latin	  and	  Greek	  (Koine),	  and	  German.	  
	  
Research	  Interests	  	  
	  
Economic	  sociology,	  sociology	  of	  finance,	  sociology	  of	  inequality,	  sociology	  of	  work,	  	  
corporate	  governance,	  	  sociology	  of	  organizations,	  social	  and	  economic	  policy,	  social	  
and	  economic	  history	  of	  the	  corporation,	  sociology	  of	  the	  corporation,	  sociology	  of	  
shares,	  with	  particular	  focus	  on	  forms	  of	  equity	  and	  profit	  sharing	  by	  employees	  in	  
businesses	  and	  dividend	  shares	  for	  citizens	  in	  societies	  through	  Basic	  Income	  
programs	  
	  	  	  
Publications:	  Books	  
	  	  
The	  Social	  and	  Economic	  History	  of	  Employee	  Ownership	  and	  Profit	  Sharing	  in	  the	  
United	  States.	  (in	  preparation).	  
	  
The	  Oxford	  Handbook	  of	  Mutual,	  Co-‐operative	  and	  Employee-‐Owned	  Businesses.	  	  With	  
Jonathan	  Michie	  and	  Carlo	  Borzaga.	  	  Oxford:	  Oxford	  University	  Press,	  2017.	  
	  
The	  Citizen’s	  Share:	  Reducing	  Inequality	  in	  the	  21st	  Century.	  	  With	  Richard	  Freeman	  
and	  Douglas	  Kruse.	  New	  Haven:	  Yale	  University	  Press,	  2013,	  paperback	  2014,	  2015.	  

	  
Reviewed	  and	  discussed	  in	  Administrative	  Science	  Quarterly,	  Bloomberg	  Radio,	  
Choice,	  The	  Daily	  Beast,	  The	  Economist,	  Fox	  TV,	  Forbes,	  Fortune,	  The	  Huffington	  Post,	  
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Journal	  of	  American	  History,	  Library	  Journal,	  The	  Los	  Angeles	  Times,	  MSNBC,	  The	  
New	  York	  Times,	  Salon,	  Talks@Google	  (New	  York),	  Talks@Google	  (Los	  Angeles)	  Time	  
Magazine	  Online	  
	  
Shared	  Capitalism	  at	  Work:	  Employee	  Ownership,	  Profit	  and	  Gain	  Sharing,	  and	  Broad-‐	  
based	  Stock	  Options.	  	  Chicago	  and	  Cambridge,	  Ma:	  University	  of	  Chicago	  Press	  and	  	  
National	  Bureau	  of	  Economic	  Research.	  With	  Richard	  Freeman	  and	  Douglas	  Kruse.	  	  
2010.	  

	  
2010	  Noteworthy	  Book	  in	  Industrial	  Relations	  and	  Labor	  Economics,	  
Industrial	  Relations	  Section,	  Princeton	  University	  
	  
Reviewed	  in	  Industrial	  and	  Labor	  Relations	  Review	  and	  The	  Economic	  Record	  
and	  discussed	  in	  The	  New	  York	  Times	  

	  
In	  the	  Company	  of	  Owners.	  New	  York:	  Basic	  Books,	  January	  2003.	  With	  Douglas	  Kruse	  
and	  Aaron	  Bernstein.	  	  
	  

2010	  Noteworthy	  Book	  in	  Industrial	  Relations	  and	  Labor	  Economics,	  
Industrial	  Relations	  Section,	  Princeton	  University	  
	  
Excerpted	  in	  Business	  Week	  magazine	  in	  January	  of	  2003	  
	  
Named	  one	  of	  the	  10	  Best	  Business	  Books	  of	  2003	  by	  Business	  Week	  magazine	  

	  
Named	  one	  of	  the	  30	  Best	  Business	  Books	  of	  2003	  by	  Soundview	  Executive	  
Book	  Summaries	  
	  
Chinese	  translation	  in	  Taiwan	  published	  by	  Good	  Morning	  Press	  in	  2006	  
	  
Chinese	  translation	  in	  China	  published	  by	  Liaoning	  Education	  Press	  in	  2006	  
	  
Reviewed	  in	  Academy	  of	  Management	  Perspectives	  and	  the	  Journal	  of	  Moral	  
Education	  

	  
A	  Working	  Nation:	  Workers,	  Work,	  and	  Government	  in	  the	  New	  Economy.	  With	  David	  	  
T.	  Ellwood,	  Rebecca	  M.	  Blank,	  Douglas	  Kruse,	  and	  Karen	  Lynn-‐Dyson.	  New	  York:	  	  
Russell	  Sage	  Foundation,	  2000.	  Hardcover	  and	  paperback.	  

	  
Reviewed	  in	  American	  Journal	  of	  Sociology,	  Industrial	  and	  Labor	  Relations	  
Review,	  Journal	  of	  Economic	  Literature,	  Journal	  of	  Social	  Policy,	  and	  Monthly	  
Labor	  Review	  

	  
Stock	  Options,	  Corporate	  Performance	  and	  Organizational	  Change.	  With	  Douglas	  	  
Kruse,	  James	  Sesil,	  Maya	  Kroumova,	  and	  Ed	  Carberry,	  Oakland,	  Ca.	  National	  Center	  for	  	  
Employee	  Ownership,	  2000.	  
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Kremlin	  Capitalism:	  Privatizing	  the	  Russian	  Economy.	  With	  Maya	  Kroumova,	  and	  	  
Douglas	  Kruse.	  Ithaca,	  NY:	  Cornell	  University	  Press,	  ILR	  Press,	  1996.	  	  Hardcover	  and	  	  
paperback.	  	  
	  

Reviewed	  in	  Annals	  of	  the	  American	  Academy	  of	  Political	  and	  Social	  Science,	  
Australian	  Journal	  of	  International	  Affairs,	  British	  Journal	  of	  Sociology,	  
Business	  and	  the	  Contemporary	  World,	  Business	  History,	  Business	  Week,	  
Choice,	  Europe-‐Asia	  Studies,	  Economics	  of	  Transition,	  Fortune,	  Journal	  of	  East-‐
West	  Business,	  Journal	  of	  Political	  Ecology,	  Library	  Journal,	  New	  York	  Review	  
of	  Books,	  Review	  of	  Political	  Economy,	  Russian	  Review,	  Slavic	  Review,	  
Slavonica,	  Social	  Science	  Journal,	  The	  New	  Republic,	  Washington	  Monthly,	  and	  
World	  Today.	  Chinese	  translation	  published	  by	  Shanghai	  Far	  East	  Publishers	  
in	  2000	  

	  
The	  New	  Owners:	  The	  Mass	  Emergence	  of	  Employee	  Ownership	  in	  Public	  Companies	  and	  	  
What	  it	  Means	  to	  American	  Business.	  With	  Douglas	  Kruse.	  New	  York:	  HarperCollins,	  	  
1991.	  Paperback,	  1992,	  1994.	  	  Hardcover	  and	  paperback.	  
	  

1991	  Noteworthy	  Book	  in	  Industrial	  Relations	  and	  Labor	  Economics,	  
Industrial	  Relations	  Section,	  Princeton	  University	  
	  
Russian	  translation	  published	  by	  Delo	  Publishers	  (Moscow)	  in	  1995	  
	  	  
Reviewed	  in	  Journal	  of	  Economic	  Literature,	  British	  Journal	  of	  Industrial	  
Relations,	  Administrative	  Science	  Quarterly,	  Economic	  and	  Industrial	  
Democracy	  

	  
Labor	  Management	  Cooperation	  at	  Eastern	  Air	  Lines.	  With	  Beverly	  Smaby,	  Christopher	  	  
Meek,	  Catherine	  Barnes,	  and	  Preeta	  Bansal.	  Washington,	  D.C.:	  U.S.	  Department	  of	  	  
Labor,	  Bureau	  of	  Labor-‐Management	  Relations	  and	  Cooperative	  Programs,	  1988.	  	  
	  
Employee	  Ownership:	  Revolution	  or	  Ripoff?	  New	  York	  and	  Cambridge:	  Harper	  and	  
Row,	  Ballinger	  Books,	  1988,	  paperback	  in	  1990.	  	  	  
	  
	   Reviewed	  in	  Administrative	  Science	  Quarterly,	  Academy	  of	  Management	  

Review,	  Contemporary	  Sociology,	  and	  Industrial	  and	  Labor	  Relations	  Review	  
	  
Employee	  Ownership	  through	  ESOPs:	  Implications	  for	  the	  Public	  Corporation.	  Work	  in	  
America	  Institute	  Studies	  in	  Productivity.	  New	  York:	  Pergamon	  Books,	  1987.	  	  
	  
Taking	  Stock:	  Employee	  Ownership	  at	  Work.	  With	  M.	  Quarrey	  and	  C.	  Rosen.	  New	  York	  	  
and	  Cambridge:	  Harper	  and	  Row,	  Ballinger	  Books,	  1986.	  	  
	  
The	  Communal	  Experience	  of	  the	  Kibbutz.	  New	  Brunswick,	  N.J.:	  Transaction	  Books,	  	  
1986.	  Re-‐publication	  of	  the	  Communal	  Future.	  Hardcover	  and	  paperback.	  	  Earlier	  	  
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edition	  also	  appeared	  as:	  The	  Communal	  Future:	  The	  Kibbutz	  and	  the	  Utopian	  	  
Dilemma.	  Philadelphia:	  Norwood	  Editions,	  1978.	  Reprinted	  in	  1979	  and	  1980.	  	  
Hardcover.	  	  
	  
	   Reviewed	  in	  Contemporary	  Sociology	  
	  
Sexual	  Equality:	  The	  Israeli	  Kibbutz	  Tests	  The	  Theories.	  With	  M.	  Palgi,	  M.	  Rosner,	  and	  	  
M.	  Safir.	  Norwood,	  Pa.:	  Norwood	  Editions,	  1983.	  	  	  
	  
The	  Kibbutz:	  A	  Bibliography	  of	  Scientific	  and	  Professional	  Publications	  in	  English.	  	  
Edited	  with	  S.	  Shur,	  B.	  Beit-‐hallahmi,	  and	  A.	  Rabin.	  Norwood,	  Pa.:	  Norwood	  Editions,	  	  
1983.	  	  	  
	  
Book	  in	  Long-‐term	  Preparation	  
	  
The	  Social	  and	  Economic	  History	  of	  Employee	  Ownership	  and	  Profit	  Sharing	  in	  the	  
United	  States.	  	  I	  have	  been	  working	  on	  this	  book	  manuscript	  since	  2005	  and	  it	  will	  be	  
one	  of	  my	  continuing	  projects	  with	  several	  volumes	  and	  a	  planned	  original	  document	  
series.	  	  	  
	  
Publications:	  Journal	  Articles,	  Chapters,	  and	  Published	  Working	  Papers	  
	  
“Shared Capitalism in the U.S.: Evaluation and Future Policies,” With Douglas Kruse, in 
The	  Oxford	  Handbook	  of	  Mutual,	  Co-‐operative	  and	  Employee-‐Owned	  Businesses.	  Edited	  
by	  Jonathan	  Michie,	  Joseph	  Blasi,	  and	  Carlo	  Borzaga.	  	  Oxford:	  Oxford	  University	  Press,	  	  
2017,	  pp.	  361-‐372.	  
	  
“An	  American	  Historical	  Perspective	  on	  Employee	  Ownership,”	  With	  Douglas	  Kruse,	  
in The	  Oxford	  Handbook	  of	  Mutual,	  Co-‐operative	  and	  Employee-‐Owned	  Businesses.	  
Edited	  by	  Jonathan	  Michie,	  Joseph	  Blasi,	  and	  Carlo	  Borzaga.	  	  Oxford:	  Oxford	  
University	  Press,	  2017,	  pp.	  114-‐130.	  
	  
“What does the U.S. Research Show about Worker Ownership?” With Douglas Kruse and 
Richard Freeman.  In Jonathan Michie, Joseph Blasi, and Carlo Borzaga, eds., Oxford 
Handbook of Mutual, Cooperative and Co-owned Businesses.  Oxford: Oxford University 
Press, 2017, pp. 211-226. 
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