
HR MINOR CHECKLIST 2017-2018

Goal:  18 Credits

PREREQUISITE - REQUIRED
√ REQUIREMENT V1 - DEGREE NAVIGATOR

37:533:301 Introduction to Human Resource Management (3)

MINIMUM OF FOUR REQUIRED:
√ REQUIREMENT V2 - DEGREE NAVIGATOR

37:533:311 Staffing (3)
37:533:312 Training & Development (3)
37:533:313 Compensation (3)
37:575:315 Employment Law (3) LSER OFFERING
37:533:315 Global HRM (3)
37:533:317 Career Management (3)
37:533:376 Corporate Governance, Power & Control  (3)

MAXIMUM OF ONE POTENTIAL ELECTIVE:
√ REQUIREMENT V3 - DEGREE NAVIGATOR

37:533:321-328 Special Topics in HRM (3)* HRM
37:533:360 HRM & Finance** HRM
37:533:440 HRM & Statistics HRM
37:575:303 Black Workers in American Society (3) LSER
37:575:307 Latino Workers in the United States (3) LSER
37:575:308 Dynamics of Work and Work Organizations (3) LSER
37:575:309 Working Women in American Society (3) LSER
37:575:312 Conflict and Conflict Resolution in the Workplace (3) LSER
37:575:317 Contingent and Nonstandard Work (3) LSER
37:575:325 Economics of the Employment Relationship (3) LSER
37:575:338 Occupational Safety and Health (3) LSER
37:575:345 Organizational Behavior and Work (3) LSER
37:575:364 Diversity in the Workplace (3) LSER
37:575:375 Benefits and Social Insurance (3) LSER

*Topics vary from semester to semester
**Was previously a Special Topics Course; either number applies.

STUDENTS WILL BE HELD TO THE POLICIES IN FORCE FOR THE HRM MINOR.  AS SUCH, IT IS STRONGLY
ADVISED THAT STUDENTS MEET INITIALLY WITH THE HRM UNDERGRADUATE COUNSELOR AND ALSO
FOLLOW UP THEREAFTER TO ENSURE SUCCESSFUL COMPLETION OF THE HRM MINOR.

A minimum of 4 Human Resource Management courses (37:533) are required for the HRM Minor.

The HRM Department of the School of Management and Labor Relations will determine whether students have sufficiently 
completed the requirements necessary to receive the HR minor at graduation.  To facilitate the verification process
students are urged to monitor their requirements in the Degree Navigator system and to contact the Student Counselor
with any questions regarding their records.
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