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The French ESOF (FCPE simpilifié)
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88,031 subscriptions € 287M investment

73

72 (28% of) unlisted ESOF 2016-2023

Sources of investment

68% provide contributions
19% offer discounted price

37% distribute voluntary profit-sharing
44% distribute mandatory profit-sharing

37% authorize voluntary payment

Limitations

1) cannot identify employees

2) selection bias

3) investment = proxy of individual wealth




ESOFs and wealth inequalities
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Investment profiling of subscriptions
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mVeluntary payment m Transfers from diversified funds Mandatary prefit-sharing bonus
Voluntary profit-sharing bonus m Matching and unilateral contributions Value of the price discount
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