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Working Woman in American Society 
	
Professor:	Amy	Tracy	Wells	(she/her)	
Email:	Please	use	Canvas	email	
Calls/Texts/Emails	will	be	returned	within	24	hours.	Zoom	on	request.	
	
	

Course	Overview	
	
In	this	course	we	will	examine	a	specific	segment	of	Americans	–	working	women.	We	will	
explore	ideas/concepts	such	as:	

1. what	do	we	mean	by	paid	and	unpaid	work;	
2. what	is	meant	by	gender,	equality	and,	conversely,	inequality;	
3. what	are	the	historical	and	current	trends	(quantitative	data)	in	work;		
4. what	is	the	contextual	history	of	women’s	work	by	industry	and	profession;	how	

have	women’s	experiences	varied	by	class	and	race;	
5. through	worker	experiences,	what	issues	and	reforms	affect	women’s	work;	
6. and	consider	how	your	own	thinking	about	gender	creates	inequality.	

Assignments/grades	will	include	participation	in	Discussion	Forums,	1	Brief	Response	
Paper,	an	Autoethnographic	paper,	and	Exams.	
	
This	course	includes	readings,	media,	and	discussion	around	topics	such	as	sexual	
harassment	and	cyber	violence.	I	acknowledge	that	this	content	may	be	challenging,	
uncomfortable,	or	distressing.	Feel	free	to	reach	out	especially	when	developing	your	
autoethnography	or	when	we	reach	Class	11.	I	also	encourage	you	to	care	for	your	safety	
and	well-being.	
	
	 	 	 Learning	objectives	
	
Upon	successful	completion	of	this	course,	you	should	be	able	to	(Core	Curriculum):		
• Analyze	contemporary	social	justice	issues	and	unbalanced	social	power	systems	(CCD-

2).	
• Understand	different	theories	about	human	culture,	social	identity,	economic	entities,	

political			systems,	and	other	forms	of	social	organization.	
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Subject to change 
	

Unit I. Introduction 
 

Class 1: Introduction to Working Women in American Society 
Become	familiar	with	Canvas.	This	is	called	the	“course	shell.”		
1. Kessler-Harris,	A.	(2018).	Women	Have	Always	Worked:	A	Concise	History.	Urbana,	IL:	

University	of	Illinois	(pp.	1-	49)	
2. Fry,	R.	&	Aragão,	C.	(March	2025).	Gender	pay	gap	in	U.S.	has	narrowed	slightly	over	2	

decades.	Pew	Research	Centers.	(7	pgs.)	
 
Assignment: 
1. Meet	the	other	Students	
2. Read,	sign	and	upload	a	copy	of	"How	to	Get	an	A	Writing	an	Essay".	
3. Complete	the	(ungraded)	pre-course	survey.	

Class 2: What is work? 
1. Ferrant,	G,	Pesando,	L.M.	&	Nowacka,	K.	(2014)	Unpaid	Care	Work:	The	missing	link	in	

the	analysis	of	gender	gaps	in	labour	outcomes,	Issy-les-Moulineaux:	OECD	
Development	Centre.	(pp.	1-11)	

2. Swiebel,	J.	(1999).	Unpaid	Work	and	Policy-Making:	Towards	a	Broader	Perspective	of	
Work	and	Employment.	New	York:	United	Nations.	(Introduction	&	pp.	1-10	&	pp.	15-30)	

3. Grose,	J.,	Holzknecht,	E.	&	Westbrook,	A.	(June	25,	2025)	Motherhood	Should	Come	with	a	
Warning	Label,	New	York	Times	(Video,	5:02	&	text	4	pp.)	

	
Assignment:	
Optional	Brief	Response	Paper:	There are a total of 3 brief response papers available 
this semester on multiple topics. You are required to complete 1 brief response paper this 
semester. For detailed questions and instructions, please refer to Canvas.	

	
Unit II. Employment Equality & Inequality 

 

Class 3: Gender 
1. Sweeney,	N.	(2017).	Gender	Stratification:	Crash	Course	Sociology	#32.	Crash	Course.	

(10:49	min.)	
2. Barres,	B.A.	(2006).	Does	Gender	Matter?	Nature,	442.	133-136	(3	pgs.).	
3. England,	P.	(2011)	The	Gender	Revolution:	Uneven	and	Stalled.	Clayman	Institute.	(12	

min.)	
 
Assignment: 
Discussion	Forum:	You	are	required	to	make	a	minimum	of	two	posts:	One	original	post	in	
response	to	the	discussion	forum	topic	by	Friday	evening,	and	one	response	to	a	classmate's	
original	post	by	Sunday	evening.	For	detailed	questions	and	instructions,	please	refer	to	
Canvas.	 

https://rutgers.instructure.com/files/45187528/download?download_frd=1
https://www.pewresearch.org/short-reads/2025/03/04/gender-pay-gap-in-us-has-narrowed-slightly-over-2-decades/
https://www.pewresearch.org/short-reads/2025/03/04/gender-pay-gap-in-us-has-narrowed-slightly-over-2-decades/
https://www.oecd.org/content/dam/oecd/en/publications/reports/2014/12/unpaid-care-work-the-missing-link-in-the-analysis-of-gender-gaps-in-labour-outcomes_d26d4043/1f3fd03f-en.pdf
https://www.oecd.org/content/dam/oecd/en/publications/reports/2014/12/unpaid-care-work-the-missing-link-in-the-analysis-of-gender-gaps-in-labour-outcomes_d26d4043/1f3fd03f-en.pdf
http://www.un.org/esa/desa/papers/1999/esa99dp4.pdf
http://www.un.org/esa/desa/papers/1999/esa99dp4.pdf
https://www.nytimes.com/2025/06/25/opinion/motherhood-penalty-career.html
https://www.nytimes.com/2025/06/25/opinion/motherhood-penalty-career.html
https://www.youtube.com/watch?v=Yb1_4FPtzrI&list=RDLVYb1_4FPtzrI&start_radio=1&rv=Yb1_4FPtzrI&t=0
https://www.youtube.com/watch?v=v-CDx-OfZ3Y
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Class 4: Equality & inequality 
1. Correll,	S.	(October	21,	2010).	How	Gender	Stereotypes	Influence	Emerging	Career	

Aspirations.	(47.09).	
2. Frye,	J.	(2020).	Centering	Equity	in	the	Future-of-Work	Conversation	Is	Critical	for	

Women’s	Progress.	Washington,	DC:	The	Center	for	American	Progress.	(18	pgs.)	
3. Plunkett,	S.	(2018)	When	Meritocracy	Blinds	us	to	Gender	Discrimination.	Delve.	(2	

pgs.)	
	
Assignment:		
Quiz:	The	quiz	will	cover	topics	from	the	lecture	and	assigned	content	from	classes	1-4	and	
consist	of	1	brief	essay	and	3	multiple	choice	or	multiple	answer	questions.	
	
Class	5:	Intersectionality	and	Employment	
1. Javaid,	S.	(May	2025)	Attacks	on	the	Federal	Workforce	Target	Women	and	People	of	

Color.	National	Women’s	Law	Center.	(10	pgs.)	
2. IWPR	(September	2024).	Latinas	Won’t	Reach	Pay	Equity	with	White	Men	Until	2198.	

Institute	for	Women’s	Policy	Research.	(10	pgs.)	
3. Solmon,	P.	(November	2020).	For	older	workers,	pandemic	unemployment	could	be	

career-ending.	PBS	NewsHour.	(8:06)	
	
Assignment:	
Discussion	Forum:	You	are	required	to	make	a	minimum	of	two	posts:	One	original	post	in	
response	to	the	discussion	forum	topic	by	Friday	evening,	and	one	response	to	a	classmate's	
original	post	by	Sunday	evening.	For	detailed	questions	and	instructions,	please	refer	to	
Canvas.	 
	
	

	

Class 6: Income and Wealth Gap 
1. Haan,	K.	&	Reilly,	K.	(July	2026).	Top	Gender	Pay	Gap	Statistics.	Forbes.	(5	pgs.)	
2. Majumder,	A.	&	Mason,	J.	(March	2025)	America’s	Women	and	the	Wage	Gap.	National	

Partnership	for	Women	and	Families.	(7	pgs.)	
3. Chang,	M.	(March	21,	2011).	Shortchanged:	Women	and	the	Wealth	Gap.	Clayman	

Institute.	(7	min.)	
4. Gordon,	S.	and	Mathu,	D.	(July	29,	2022)	How	to	Negotiate	Salary	After	Job	Offer	-	

Everything	You	Need	to	Know	About	Salary	Negotiation.	Steph	&	Den.	(11	min)	
 
Assignment: 
Discussion	Forum:	You	are	required	to	make	a	minimum	of	two	posts:	One	original	post	in	
response	to	the	discussion	forum	topic	by	Friday	evening,	and	one	response	to	a	classmate's	
original	post	by	Sunday	evening.	For	detailed	questions	and	instructions,	please	refer	to	
Canvas.		

	 	
Class	7:	Midterm	Exam		
	
Class	8:	Reproductive	Health	Care	and	Employment	

Unit III. Issues Affecting Women’s Work 

https://www.youtube.com/watch?v=jwviTwO8M8Q&spfreload=10
https://www.youtube.com/watch?v=jwviTwO8M8Q&spfreload=10
https://www.americanprogress.org/issues/women/reports/2020/07/24/488047/centering-equity-future-work-conversation-critical-womens-progress/
https://www.americanprogress.org/issues/women/reports/2020/07/24/488047/centering-equity-future-work-conversation-critical-womens-progress/
https://delve.mcgill.ca/read/when-meritocracy-blinds-us-to-gender-discrimination/
https://nwlc.org/wp-content/uploads/2025/05/Federal-Workforce-FS-5.5.25v2.pdf
https://nwlc.org/wp-content/uploads/2025/05/Federal-Workforce-FS-5.5.25v2.pdf
https://iwpr.org/wp-content/uploads/2024/09/Latina-Equal-Pay-Day-2024-fact-sheet-.pdf
https://www.youtube.com/watch?v=sjr27_K8SWc
https://www.youtube.com/watch?v=sjr27_K8SWc
https://www.forbes.com/advisor/business/gender-pay-gap-statistics/#how_the_gender_pay_gap_affects_retirement_section
https://nationalpartnership.org/wp-content/uploads/2023/02/americas-women-and-the-wage-gap.pdf
http://gender.stanford.edu/news/2011/shortchanged-women-and-wealth-gap
https://www.youtube.com/watch?v=UZsL1czrALM
https://www.youtube.com/watch?v=UZsL1czrALM
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1. Bahn,	K.	&	Openchowski,	E.	(June	2022).	What	the	research	says	about	the	economic	
impacts	of	reproductive	care.	Washington	Center	for	Equitable	Growth.	(3	pgs.)	

2. Harvard	Law	Review	(April	2023)	The	Labor	and	Delivery	of	Reproductive	Justice	for	
Workers:	The	Post-Dobbs	Workforce.	Harvard	Law	Review,	1676.	(6	pgs.)	

3. McGrew,	A.	&	van	der	Meulen	Rodgers,	Y.	(2025)	Who	Benefits?	Employer	Subsidization	
of	Reproductive	Healthcare	and	Implications	for	Reproductive	Justice.	Feminist	
Economics,	31	(1),	53–78.	(19	pgs.)	

	
Assignment:	
Optional	Brief	Response	Paper:	There are a total of 3 brief response papers available 
this semester on multiple topics. You are required to complete 1 brief response paper this 
semester. For	detailed	questions	and	instructions,	please	refer	to	Canvas.	

Class 9: Occupational (or Gender) Segregation & Tokenism 
1. Carranza,	E.,	Das,	S.	&	Kotikula,	A.	(July	2023)	Executive	Summary	in	Gender-based	

Employment	Segregation:	Understanding	Causes	and	Policy	Interventions,.	World	Bank	
Group.	(pp.	iv-vii)	

2. Zhavoronkova,	M.,	Khattar,	R	&	Brady,	M.	(March	29,	2022).	Occupational	segregation	in	
the	America.	Center	for	American	Progress.	(18	pgs).	

3. Brooke,	S.	(Oct.	2024)	Why	are	there	so	few	women	in	tech?	London	School	of	
Economics.	(6:09)	

 
Assignment: 
Autoethnographic	paper	–	draft	due	

Class 10: Artificial Intelligence 
1. Reese.	H.	(October	2025).	AI	and	Online	Images	Are	Reflecting	Flawed	Views	of	Working	

Women.	Insights	by	Stanford	Business.	(3	pgs.)	
2. Kim,	M.	(July	2026.)	AI	is	more	likely	than	humans	to	form	biases	when	hiring.	MIT	

Technology	Review.	(3	pgs.)	
3. Kantor,	J.	&	Arya	Sundaram	(August	2022).	The	Rise	of	the	Worker	Productivity	Score.	

New	York	Times.	11	pgs.)	
 
Assignment: 
Quiz:	The	quiz	will	cover	topics	from	the	lecture	and	assigned	content	from	classes	8-10	
and	consist	of	1	brief	essay	and	3	multiple	choice	or	multiple	answer	questions.	

Class 11: Cyber Violence & Sexual Harassment 
1. Krafft,	C.	(July	31,	2024)	Trolls	Used	Her	Face	to	Make	Fake	Porn.	There	Was	Nothing	

She	Could	Do.	New	York	Times.	(3	pgs.)	
2. Jankowicz,	N.	(May	2022).	"How	the	Threat	of	Abuse	Silences	Women	Online".	Literary	

Hub.	(3	pgs.)	
3. Fowler,	S.	(2017).	Reflecting	On	One	Very,	Very	Strange	Year	at	Uber.	Blog	post.	(4	pgs.)	
4. National	Partnership	for	Women	and	Families.	(2019).	Know	Your	Rights:	Experiencing	

Sexual	Harassment	at	Work.	(3	pgs.)	
 
Assignment: 
Optional	Brief	Response	Paper:	There are a total of 3 brief response papers available 
this semester on multiple topics. You are required to complete 1 brief response paper this 
semester. For	detailed	questions	and	instructions,	please	refer	to	Canvas.	

https://equitablegrowth.org/factsheet-what-the-research-says-about-the-economic-impacts-of-reproductive-care/
https://equitablegrowth.org/factsheet-what-the-research-says-about-the-economic-impacts-of-reproductive-care/
https://harvardlawreview.org/print/vol-136/the-labor-and-delivery-of-reproductive-justice-for-workers-the-post-dobbs-workforce/
https://harvardlawreview.org/print/vol-136/the-labor-and-delivery-of-reproductive-justice-for-workers-the-post-dobbs-workforce/
https://openknowledge.worldbank.org/server/api/core/bitstreams/2079c5e4-747c-4801-9b51-bdf2b0db79bb/content
https://openknowledge.worldbank.org/server/api/core/bitstreams/2079c5e4-747c-4801-9b51-bdf2b0db79bb/content
https://www.americanprogress.org/article/occupational-segregation-in-america/
https://www.americanprogress.org/article/occupational-segregation-in-america/
https://www.youtube.com/watch?v=5peXXZ3c1dk
https://www.gsb.stanford.edu/insights/ai-online-images-are-reflecting-flawed-views-working-women
https://www.gsb.stanford.edu/insights/ai-online-images-are-reflecting-flawed-views-working-women
https://www.technologyreview.com/2026/07/20/1140655/ai-biases-hiring-humans/
https://www.nytimes.com/interactive/2022/08/14/business/worker-productivity-tracking.html
https://www.nytimes.com/2024/07/31/magazine/sabrina-javellana-florida-politics-ai-porn.html?eafs_enabled=false
https://www.nytimes.com/2024/07/31/magazine/sabrina-javellana-florida-politics-ai-porn.html?eafs_enabled=false
https://lithub.com/how-the-threat-of-abuse-silences-women-online/
https://www.susanjfowler.com/blog/2017/2/19/reflecting-on-one-very-strange-year-at-uber
https://nationalpartnership.org/wp-content/uploads/2023/02/know-your-rights-sexual-harassment-in-the-workplace.pdf
https://nationalpartnership.org/wp-content/uploads/2023/02/know-your-rights-sexual-harassment-in-the-workplace.pdf
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Discussion	Forum:	You	are	required	to	make	a	minimum	of	two	posts:	One	original	post	in	
response	to	the	discussion	forum	topic	by	Friday	evening,	and	one	response	to	a	classmate's	
original	post	by	Sunday	evening.	For	detailed	questions	and	instructions,	please	refer	to	
Canvas.	

Class 12: Career Advancement 
1. Rodgers,	Y.V.,	Logue-Conroy,	R.,	&	Lancaster,	D.	(2024).	The	Motherhood	Penalty	in	New	

Jersey.	Center	for	Women	and	Work.	New	Brunswick,	NJ:	Rutgers	University.	(pp.	1-15	
excluding	Data	and	Methodology)	

2. Nobel,	C.	(May	15,	2015).	Interview	with	Kathleen	L.	McGinn:	Children	Benefit	from	
Having	a	Working	Mom,	Harvard	Business	School.	(3	pgs	&	audio2.26)	

3. Peterson,	A.H.	(2020)	"Other	countries	have	social	safety	nets.	The	U.S.	has	women."	
Culture	Study.	(10	pgs.)	

Assignment:  
Quiz:	The	quiz	will	cover	topics	from	the	lecture	and	assigned	content	from	classes	8-10	
and	consist	of	1	brief	essay	and	3	multiple	choice	or	multiple	answer	questions.	

Class 13: Anti-Discrimination Policies and Laws 
1. Carlson,	G.	(July	17,	2026).	When	I	Sued	Roger	Ailes,	#MeToo	Was	Just	Starting.	Now	It’s	

the	Law	of	the	Land.	New	York	Times.	(Audio	5:50	&	3	pp.)	
2. (March	2022).	Asking	for	Salary	History	Perpetuates	Pay	Discrimination	from	Job	to	Job.	

National	Women's	Law	Center.	(9	pp.)	
3. Yang,	J.	(October	2024).	The	State	of	U.S.	Workplace	protections	for	Pregnant	Women.	

PBS	News	Hour.	(7.06)	
 
Assignment: 
Autoethnographic	paper	due	

Class 14: Collective Action 
1. Shaw,	E.	&	Hartmann,	H.	(June	2019)		A	Woman-Centered	Economic	Agenda:	8	Policies	

that	Boost	the	Economy	and	Work	for	Everyone	.	IWPR	#	I928	(pp.1-6)	
2. Ibarra,	H.	(n.d.)	Building	Effective	Networks	.	VMware	Women’s	Leadership	Innovation	

Lab,	Stanford	University.	(15:07	min.)	
3. Collins,	C.	(2020).	Mothers	Don’t	Need	Balance.	They	Need	Justice.	TEDxUniversity	of	

Nevada.	(13:50	min.)	
 
Assignment: 
Discussion	Forum:	This	forum	has	two	parts.	Complete	and	submit	Workbook:	Work,	
Home	and	Life	and	then	share	specifics	and/or	observations	in	the	DF.	
	
Class	15:	Final	Exam	
	
	

Grading Criteria & Components 
 
	
A	90.00	–	100%		
B+	86.00	-	89.99%		
B	80.00	–	85.99%		

https://smlr.rutgers.edu/sites/default/files/Documents/Centers/CWW/Publications/CWW_Motherhood_Penalty.pdf
https://smlr.rutgers.edu/sites/default/files/Documents/Centers/CWW/Publications/CWW_Motherhood_Penalty.pdf
https://www.library.hbs.edu/working-knowledge/kids-benefit-from-having-a-working-mom
https://www.library.hbs.edu/working-knowledge/kids-benefit-from-having-a-working-mom
https://annehelen.substack.com/p/other-countries-have-social-safety
https://www.nytimes.com/2026/07/17/opinion/metoo-law-ailes-canceled.html?eafs_enabled=false
https://www.nytimes.com/2026/07/17/opinion/metoo-law-ailes-canceled.html?eafs_enabled=false
https://nwlc.org/resource/asking-for-salary-history-perpetuates-pay-discrimination-from-job-to-job/
https://www.pbs.org/video/pregnency-discrimination-1728160406/
https://iwpr.org/a-woman-centered-economic-agenda-8-policies-that-boost-the-economy-and-work-for-everyone/
https://iwpr.org/a-woman-centered-economic-agenda-8-policies-that-boost-the-economy-and-work-for-everyone/
https://womensleadership.stanford.edu/node/796/building-effective-networks
https://www.ted.com/talks/caitlyn_collins_mothers_don_t_need_balance_they_need_justice?language=en
https://rutgers.instructure.com/courses/301877/files/42242233/download
https://rutgers.instructure.com/courses/301877/files/42242233/download
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C+	76.00	-	79.99%		
C	70.00	-	75.99%		
D	66.00	-	69.99%		
F	65.99%	and	below	
	
Grades	are	based	on	the	following	components:		
Discussion	Forum:	Classes	3,	5,	6	&	14	
20%	of	the	grade	
Class	Quizzes:	Classes	4,10	&	12	
15%	of	the	grade	(The	lowest	quiz	grade	will	be	automatically	dropped.)	
Brief	Response	paper:	Classes:	2,	8	&	11	
15%	of	the	grade	
Autoethnographic	Paper:	Class	13	
30%	of	the	grade	
Exams:	Classes	7	&15	
20%	of	the	grade	

Though course materials can be used to complete any assignment, quiz, exam or paper, 
AI tools may not be used in this course, and their use will represent a violation of Rutgers 
Academic Integrity Policy. Further, you may not work in any way with another student 
on the quizzes or exams as that too will represent a violation of Rutgers Academic 
Integrity Policy. (See Artificial Intelligence Policy below for details.) 

• Each	Discussion	Forum	is	worth	5%	of	one’s	grade,	which	is	based	on	original	content	
and	follow-up	to	another’s	student’s	post	about	that	week’s	course	content.	

• Each	Quiz	is	worth	5%	of	one’s	grade	and	will	consist	of	one	brief	essay	and	3	multiple	
choice	or	multiple	answer	questions.	The	lowest	score	on	one	of	the	quizzes	will	be	
automatically	dropped.	

• The	Brief	Response	Paper	is	worth	15%	of	one’s	grade,	which	is	based	on	content,	
persuasiveness	and	readability.		

• The	Autoethnographic	Paper	is	worth	30%	of	one’s	grade.		
• Each	Exam	is	worth	10%	of	one’s	grade	and	is	composed	of	short	essay	questions.	

Content	will	cover	the	classes	specified	(i.e.,	tests	are	not	cumulative)	and	have	up	to	2	
extra	credit	questions	worth	10	and	15	points	respectively.	Exams	must	be	completed	in	
1.5	hours.		

Autoethnographic Paper 

Your	grade	on	this	assignment	is	determined	by	(1)	the	content	you	present,	(2)	technically	
how	well	you	present	it	and	(3)	the	supportive	data,	which	MUST	be	from	your	own	life	or	
the	life	of	a	sibling,	parent	or	grandparent.	Data	does	NOT	include	academic	references	but	
is	from	your	experience.	

Autoethnography is a form of narrative writing that views the author’s own experience as 
a topic of investigation. Key to this experience and hence the paper is using data to show 
how culture and social structure (e.g., the sexual division of un/paid labor, sexual 

https://policies.rutgers.edu/B.aspx?BookId=11914&PageId=459231
https://policies.rutgers.edu/B.aspx?BookId=11914&PageId=459231
https://policies.rutgers.edu/B.aspx?BookId=11914&PageId=459231
https://policies.rutgers.edu/B.aspx?BookId=11914&PageId=459231
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harassment, gendered use of communication styles & tools, gendered attributes of 
leadership, etc.) shapes work. 

Using comparative facts (i.e., data) that you collect (e.g., quotes or paraphrases, pay 
rates, social security income, numbers of employees, length of employment, retirement 
savings, wealth differences, etc.) frame or contextualize your experience around one (or 
more) issues we have discussed (or will discuss) in the course. Data does NOT include 
academic references but is from your experience. 

Students in the past have written about:  

• sex-segregation in their home and/or workplace (e.g., females perform more 
unpaid work, managers are predominantly male, etc.); 

• wage gap (e.g., a parent’s experience or your own experience) 
• sexual harassment (e.g., a parent’s experience or your own experience of 

harassment or as a bystander); 
• wealth gap (e.g., a parent’s experience or your own experience); 
• difference experiences in their own home (e.g., parental expectations for male vs. 

female children); 
• differences at work that can be directly tied to sex/gender and race or nationality; 

and/or 
• parenthood (e.g., a parent’s experience or your own experience with an 

employer). 

Though you are not obligated to submit a draft for my review, students who do so have 
traditionally earn much higher grades than those who do not. The major reason why 
students earn lower scores is because they do not include all the required personal 
data. 

See the Rubric to understand the elements needed for your paper and how the grading is 
structured.  

Examples of autoethnographic writing: 

• See	Files	then	"Autoethnography	Examples"	for	past	student	papers.	
• Fowler,	S.	(2017).	Reflecting	On	One	Very,	Very	Strange	Year	At	Uber		

Note: I will only read to the end of the 5th page in papers longer than 4 pages and pages 
after that will not be read/considered when assigning a grade. 

Late Assignment Policy 
	
All	assignments	are	due	on	the	dates	specified	in	the	syllabus	and	on	Canvas.	Late	papers	
will	incur	a	reduction	of	20	points	per	day	for	up	to	five	days.	Submissions	later	than	five	
days	will	not	be	accepted.	Please	make	every	effort	to	submit	your	work	on	time.	Late	
Discussion	Forum	-	original	or	response	-	posts	will	incur	a	reduction	of	5	points	per	day.	

https://www.susanjfowler.com/blog/2017/2/19/reflecting-on-one-very-strange-year-at-uber
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Quizzes	and	tests	must	be	completed	within	the	time	allotted	as	late	quizzes	and	tests	are	
not	accepted.	

Artificial Intelligence Policy 

Generative AI poses a direct risk to the learning outcomes this course is designed to 
achieve. Independent thinking, careful reading, and original writing are not incidental 
skills — they are the point. A course that permits AI to perform these tasks for students is 
a course that has given up on its own educational purpose. I hold this position out of 
respect for students' intellectual development, not distrust of technology. 

AI is not permitted on any graded assignment in this course unless an assignment prompt 
explicitly and specifically states otherwise. This applies to all written work, analyses, 
reflections, discussion posts, and exams. 

All submitted work must represent the student's own original thinking, written in the 
student's own words. AI may not be used to generate, structure, draft, revise, or 
summarize any portion of submitted work. 

The core skills this course develops — reading critically, reasoning independently, and 
writing clearly — cannot be developed by delegation. AI tools can produce plausible-
sounding output, but they cannot produce your education. If you outsource the cognitive 
work, you forfeit the learning. These restrictions are designed to protect the value of what 
you are here to build. 

Consequences: Submitting AI-generated content as your own work constitutes academic 
dishonesty and will be reported in accordance with the Rutgers Academic Integrity 
Policy. Consequences may include a zero on the assignment and referral for further 
disciplinary action. If you are uncertain whether a specific tool or use is permitted, ask 
before submitting. 

Disability Statement 
	
Rutgers	University	welcomes	students	with	disabilities	into	all	of	the	University's	
educational	programs.	In	order	to	receive	consideration	for	reasonable	accommodations,	a	
student	with	a	disability	must	contact	the	appropriate	disability	services	office	at	the	
campus	where	you	are	officially	enrolled,	participate	in	an	intake	interview,	and	provide	
documentation:	https://ods.rutgers.edu/students/documentation-guidelines.	If	the	
documentation	supports	your	request	for	reasonable	accommodations,	your	campus’s	
disability	services	office	will	provide	you	with	a	Letter	of	Accommodations.	Please	share	
this	letter	with	your	instructors	and	discuss	the	accommodations	with	them	as	early	in	your	
courses	as	possible.	To	begin	this	process,	please	complete	the	Registration	form	on	the	ODS	
web	site	at:	https://ods.rutgers.edu/students/registration-form.	

Free Inquiry 

Faculty and students alike are free to express their viewpoints at appropriate times in 
class, including perspectives that differ from most in the Rutgers University community. 

https://policies.rutgers.edu/B.aspx?BookId=11914&PageId=459231
https://policies.rutgers.edu/B.aspx?BookId=11914&PageId=459231
https://ods.rutgers.edu/students/documentation-guidelines
https://ods.rutgers.edu/students/registration-form
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Students may be exposed to views they find challenging, uncomfortable, or distressing. 
But, since Rutgers is a public institution, First Amendment speech protections apply. 
Legally, feelings of discomfort are not sufficient to restrict speech. Pedagogically, 
exposing people to different ideas—even challenging their most deeply held beliefs—is a 
feature, not a flaw, of academic life. Free inquiry is essential to a robust learning 
environment. Students and professors are at our best–and best able to contribute to 
society–when we are exposed to a wide range of challenging ideas. 


