
Regional Template Workshops of the CRIMT Partnership Project 

June 2 2019 

Room347, Qiushi Building, Renmin University of China, Beijing  

Time Event Speaker 

June2 2019 

8:30-8:50 Registration 

8:50-9:00 Welcome Speech 

Zhong ZHAO, Vice Dean and Professor in the School of 

Labour and Human Resources, Renmin University of China 

Gregor Murray, Director of CRIMT, and Professor in the 

School of Industrial Relations at the University of Montreal 

Session I Digital Economy, New forms of employment, and Better work 

Chair  
Mingwei LIU, Associate Professor at the School of Management and Labour Relations, Rutgers 

University 

9:00-9:15 

Disruption, Re-Regulation and 

Experimentation in the Regulation 

of Work and Employment: From 

Organizational to Institutional 

Experimentation.  

Gregor Murray, Director of CRIMT, and Professor in the 

School of Industrial Relations at the University of Montreal 

 

9:15-9:30 

“Machine Substitution” and Jobs of 

Privately-run Enterprises in Zhejiang 

Province 

Jinyu WU, Assistant Professor in the School of Economics, 

Zhejiang Gongshang University 

 

9:30-9:45 

New forms of employment and laid-off 

workers: A case study based on the 

policy experiment of ride-hailing 

platform supporting laid-off workers in 

cutting overcapacity 

Chenggang ZHANG, Assistant Professor in the School of 

Labour Economics, Capital University of Economics and 

Business, and Associate Research Fellow, China Institute 

for Employment Research  

 

9:45-10:00 

How Digital Platforms Improve Job 

Quality for Workers in the Service 

Sector  

Hao ZHANG, Assistant Professor in the School of Labour 

and Human Resource, Renmin University of China 

 



10:00-10:30 Discussion 

10:30-10:40 Tea Break 

Session II 
Disruption, Re-Regulation and Experimentation in the Regulation of Work and 

Employment  

Chair  
Hao ZHANG, Assistant Professor in the School of Labour and Human Resource, Renmin University 

of China 

10:30-10:45 

Experimentation for better or for worse 

work: Developing a Template for 

Cases of Experimentation 

Gregor Murray, Director of CRIMT, and Professor in the 

School of Industrial Relations at the University of Montreal 

                                                            

10:45-11:00 Regulating Labour Dispatch in China 
Xiaojun FENG, Associate Professor in Department of 

Sociology at China Agricultural University  

11:00-11:15 

Collective Negotiation with Chinese 

Characteristics 

 

Yueting JI, PhD Candidate in the School of Labour and 

Human Resource, Renmin University of China 

 

11:15-11:30 

Institutional Experimentation in the 

Development of Workplace 

Harmonious Labour and Employment 

Relations in China’s Automotive 

Industry 

Wei HUANG, Associate Professor in the School of Labour 

and Human Resource, Renmin University of China, and 

Research Fellow, China Institute for Employment Research  

 

11:30-12:00 Discussion 

          Lunch Break 

Session III Labour Law Innovation as Institutional Experimentation 

Chair 
Wei HUANG, Associate Professor in the School of Labour and Human Resource, Renmin University 

of China 

14:00-14:15 

High Standard Labor Legislation in 

China: The Case of the Revision of the 

Labor Contract Law 

Mingwei LIU, Associate Professor at the School of 

Management and Labour Relations, Rutgers University 

14:15-14:30 

Labour Law Innovation as Institutional 

Experimentation: The Case of Canada. 

 

Gregor Murray, Director of CRIMT, and Professor in the 

School of Industrial Relations at the University of Montreal 



 

14:30-14:45 

A Cautionary Tale of Remuneration 

Disputes 

 

Dong YAN, Associate Professor and Vice Dean in the 

School of Law, Beijing Foreign Studies University 

 

14:45-15:00 

Collective Disputes Resolutions in 

China: Regional Experimentation and 

Innovation  

 

Cheng CHANG, Assistant Professor in the School of 

Labour Economics, Capital University of Economics and 

Business 

 

15:00-15:15 

A second child discrimination? Chinese 

family planning policy and female 

recruitment discrimination 

Fuxi WANG, Assistant Professor in the Business School at 

the University of International Business and Economics 

15:15-15:45 Discussion 

15:45-16:00 Tea Break 

16:00-17:00 CRIMT Project Discussion 

17:00-17:10 Closing Weiguo YANG, Dean and Professor in the School of 

Labour and Human Resources, Renmin University of China 

Gregor Murray, Director of CRIMT, and Professor in the 

School of Industrial Relations at the University of Montreal 

 


