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Following is a summary of progress in assessing the performance of the doctoral program in Industrial Relations and Human Resources.


Learning Goal 1 for Students:  Attain marked ability, scholarship, research and leadership skills in industrial relations and human resources 

· We review student grades in graduate courses to ensure that they are acceptable.  There have been no grades below B in the past four years.
· All Ph.D. students take qualifying exams to assess depth and breadth of knowledge.  They have all passed rigorous exams in the past four years.
· All students receive close advising and mentoring from their faculty advisors and the Ph.D. Director, including annual reports on performance as a research or teaching assistant.
· [bookmark: _GoBack]The Ph.D. curriculum was thoroughly assessed and revised in 2008-2009.  The new curriculum requires students to develop primary and secondary fields that better display their strengths on job market cvs.  Several new courses were created, including Organizational Theory, Seminar in Human Resources: Micro Foundations, Multilevel Analysis, and Organizational Behavior.  The new courses have all been successfully taught since 2008 and are now part of the standard curriculum for students.  The new curriculum is described at http://smlr.rutgers.edu/phd-irhr/degree-requirements 
· Since the program was founded in 1991, there have been 31 graduates.  All are productively employed, 27 as professors and 4 as professionals in university or industry jobs that utilize their Ph.D. training.

Learning Goal 2 for Students:  Engage in and conduct original research

· All students complete a Master’s thesis and Ph.D. dissertation.  The Master’s thesis provides students the opportunity to work closely with faculty members in developing their research skills.  
· The Master’s theses written in the past four years have all been the basis of peer-reviewed conference presentations, and several have been accepted for peer-reviewed journal publications.
· Apart from the Master’s theses, students have been very active in the past four years in presenting papers at conferences and submitting to peer-reviewed journals.  A system is being set up to monitor the number of presentations and publications each year.
· Students are assisted in their research and presentations by budgets of $800 per year for travel to conferences to make presentations, and $400 to cover research expenses. 

Learning Goal 3 for Students: Prepare to be professionals in careers that require training
at the highest levels in the social sciences that address issues related to  industrial relations and human resources

· The past four years have seen a marked increase in student presentations, publications, and awards.  A system is being set up to monitor these achievements.  
· Alumni/ae were surveyed in the extensive revision of the curriculum in 2007-2008, and their views were used in developing the most relevant and effective curriculum for scholars and teachers in industrial relations and human resources.  
· Students are given mentoring as teaching assistants, and are made aware of the courses Introduction to College Teaching I and II.
· The Ph.D. program has participated in the Center for the Advancement of Research Methods and Analysis (CARMA), allowing Ph.D. students to participate in webcasts on advanced research methods with leading scholars.
· The Ph.D. program supports a Ph.D. consortium at the Labor and Employment Relations Association annual meetings that provides exposure to senior scholars and networking opportunities with doctoral students at other universities.
· The Ph.D. proseminar gives students the opportunity to design sessions that will address their career goals.  In the past four years we have had several sessions on effective teaching, publishing, interviewing, and reviewing for scholarly journals. 
· The students are all required to attend job talks by candidates for professor positions in the school, and there is a special session for each candidate with the Ph.D. students.  The students learn about effective job market talks, and student feedback is used in selecting job candidates.
· The Ph.D. director and committee keep in close touch with students and receive regular feedback on the structure and content of the program, in order to ensure that the program meets their needs for top-quality training in industrial relations and human resources.
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