
GRADUATE PROGRAM IN LABOR AND EMPLOYMENT RELATIONS 
CURRICULUM WORKSHEET 

TOTAL CREDITS  39 
 
Student:                Admitted: 
 
A.  Required Courses (8 courses for 24 credits): 
 
1.  Introductory Seminar in Labor & Employment Relations, 38:578:500 
 
2.  Collective Bargaining, 38:578:560 
 
3.  Economics and Demographics of Labor Markets, 38:533:565 
 
4.  Law Option:  One of the following courses required: 
 

Labor law, 38:578:550, or 
 
Employment Law, 38:533:566, or 
 
Public Sector Collective Bargaining, 38:578:565 
 

5.  Institutional Diversity Option:  One of the following required: 
 

Seminar in Intl./Comparative Labor & Employment Rel., 38:578:562, or 
 
Labor/Employment History, 38:578:612, or 
 
Globalization & the Future of Employment, 38:578:555 or 
 
Globalization, Corporate Restructuring, and Employment, 38:578:530 
 

6.  Workforce Diversity Option:  One of the following is required: 
 

Women and Work, 38:578:541 
 
Seminar in Minorities and Work, 38:578:551, or 
 
Immigration, Public Policy, and Worker Rights, 38:578:526 
 

7.  Financial Decisions:  One of the following courses required: 
 
 Financial Analysis and Corporate Governance, 38:578:538 or 
 

HR Decision-Making:  Financial Decisions, 38:533:540 
 
8.  Research Methods:  One of the following courses required: 
 

Research Methods in Labor & Employment Relations, 38:578:501 or 
 
Topics: Problem Solving Tools & Analysis in Employment Relations  
(38:578:613) or 
 
HR Decision Making: Data Based Decisions 38:533:542 

CONTINUES ON OTHER SIDE 

 



 
B. Electives (5 courses for 15 credits): 
Must take two courses or more from the MLER program and others may be from the 
School of Management and Labor Relations or relevant graduate courses from 
elsewhere in Rutgers.  Independent Studies and Internships can be used to fulfill some 
of the elective requirements.  (List electives on this page). 
 
List of Electives:  (Should total 15 credits) 
 
Course No.  Course title                        Semester 
 
 
 
 
 
 
 
 
 
 
 
 
 
Notes as to special situations (courses transferred, etc.): 


